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	Congressional Relations – From Findlaw.com
Cracker Barrel, EEOC Agree to Mediate
Discrimination Claims
By Andrew Lu on October 24, 2011
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	Whistleblower Protection Bill Clears House Oversight Panel

by Charles S. Clark, GovExec.com,
November 3, 2011 
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  Management Tips:
The Person in the Mirror 
by Elizabeth Newell


Dr. Zimmerman's TUESDAY TIP:  



"Never say 'I understand' until you really do."





Jeff Thull, sales trainer
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	Getting your career in full bloom

2012 Spring

Regional Training 

Program
www.nerfew.org
Save the Date!
The Northeast Region (FEW)

Regional Training Program (RTP)
June 8, 2012
UMass Inn and Conference Center

" 
http://www.uml.edu/


50 Warren Street

Lowell, MA  01852-2224
Members

$50

Non-Members

$65

Students (with ID)

$35



           *price includes onsite breakfast and lunch
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Wow!  I hope everyone survived their early-winter blast at the end of October.  My area picked up 4-6” of snow.  The snow knocked out power lines in the surrounding towns for several days.  I was fortunate not to have that happen to me this time.  I hope you all have your power and are snug and warm as you read this.





The Northeast Region held a fantastic Autumn Regional Training Program in October.  I hope you have had an opportunity to read the articles in the October issue and the Special Edition newsletter that Amanda put together.  Thanks, Amanda!





Now we turn our attention to the fact that 2012 will be an election year for Federally Employed Women (FEW).  That means all Chapters, all Regions, and the National Board of Directors will be up for new people to “throw their hats in the ring.”  Chapters in the Northeast Region who have not recruited/appointed a Nominations and Elections Chair should do so no later than January 13, 2012, as the nomination window will open February 1st and some training may be required.  Sally Chapman, Regional Nominations and Elections Chair, and I are available to assist with training Chapter Nominations and Elections Chairs, if needed.





All Regional positions are open for your consideration.  They are:


Regional Manager – provides oversight to all Chapters within the Region, conducts monthly Regional Board meetings, participates in two annual National Board of Directors meetings in various locations, and works with other Regional officers and committee chairs to ensure growth within the Region, such as participating in agency visits, interest meetings, and conference calls to discuss chapter start-ups.


Regional Representative – serves as the second-in-command for the Region, backing up the Regional Manager in all areas, including attending the National Board of Directors meetings when the Regional Manager is unable to do so; may also lead ad hoc committees, as requested by the Regional Manager or by direction of the Regional Board of Directors.


Treasurer – ensures timely disbursement of funds to pay the Region’s bills, ensures income is deposited timely and correctly into the Region’s 























accounts, and works with the Region’s Finance Chair to correctly identify income and expenditures to budget line items; provides monthly reports to the Regional Board of Directors on the status of the Region’s bank accounts; provides written guidance relative to proposed expenditures; and stays in close contact with the Regional Manager on the status of the Region’s bank accounts.


Secretary – works closely with the Regional Manager to distribute the agenda for the monthly meetings; sends out the notification for the monthly meetings to include the prior month’s minutes, agenda, regional manager’s report, proxy template, and report template; maintains the Region’s directory of members; sends out any greeting cards (sympathy, birthday, congratulations, etc.) from the Region, as directed by the Regional Manager; works with the Chapter Presidents to establish Regional Board meeting timers and develops their schedule; and, ensures meeting minutes are captured timely and accurately.


�
Chapter Positions available for election are:





President – provides oversight and guidance to the Chapter Board of Directors; establishes the agenda for Chapter Executive Committee and Board meetings; works closely with the Chapter Secretary; and holds a voting position on the Regional Board of Directors to represent the Chapter’s interest at the Region level


Vice President – serves as the second-in-command for the chapter, chairing monthly meetings in the President’s absence; may be asked to provide oversight for committee chairs; may be asked to serve as the lead for an ad hoc committee
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On September 7, 2011, the FEW National Office announced with sadness the loss of Freda Grace Witherow Kurtz, Federally Employed Women’s (FEW) eleventh National President from 1986-1988. Freda entered into rest on Sunday, August 28, 2011. 


Born in Kirksville, Missouri, Freda lived a long, exemplary, and momentous life. Educated in the Missouri schools system, she was Valedictorian of her high school and college classes. She received her bachelor’s degree from Northeast University in Missouri. Northeast University has since changed its name to Truman University in honor of President Truman. After teaching for a brief time, she furthered her education at the University of Kentucky with a Master of Arts degree in economics. She moved to Dayton, Ohio, where she worked at Wright Patterson Air Force Base for over 30 years. 


In 1982 Freda's career took her to the Washington, D.C., area to work at Andrews Air Force Base until she retired in 1990. At her retirement, she received an honorary certificate from then-President George Bush, thanking her for her dedicated and distinguished service. She was the first female executive in her division within the Advanced Systems Command, pre-NASA days and she worked for the Air Force in a division that was responsible for developing the cost estimates for what would become the advanced systems involved in the lunar moon landing. 


 While serving as FEW’s National President, Freda testified before congress three times. Her first appearance was on the status of women in the federal workplace; second time on increasing the percentage of women in higher levels of service, and the third time to increase the percentage of women in higher levels of science and engineering positions within the federal workplace. Served as one of the early National FEW Treasurers, as well as the Vice President for Regional Affairs and also held many Chapter and Regional offices within the Great Lakes Region. 


“Freda Kurtz was a shining example of what FEW is all about. She touched the lives of many of us and she exuded the philosophy of Each One Teach One through the way she lived her life and those lives she touched,” FEW’s National President Sue Webster stated, “She will be missed but never forgotten.” 


 For 40 years, as FEW’s representative, Freda worked on the Thrift Savings Federal Retirement Board, shaping the retirement system for federal employees and was recognized with several awards from both organizations. She was also committed to her church, for approximately 50 years, teaching Sunday School in the many communities where she lived. She was one of the first women deacons in the First Baptist Church of Dayton. She also taught at the local community college. Well after her retirement, she taught vacation bible school for children, including her grandchildren, at Temple Hills (Maryland) Baptist Church. 


As a member of FEW’s Board, Freda attended several National Board Meetings and many of our National Training Programs, last being July 2008, until her health declined.  Freda was very proud of her two children, son Russell Kurtz and daughter Nancy Haynes, and of her four grandchildren. She was living in New Jersey to be near her son up until her passing.
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Matthew Fogg


Vice President for


Congressional Relations

















National restaurant chain Cracker Barrel and the Equal Employment Opportunity Commission (EEOC) agreed to proactively �HYPERLINK "http://www.eeoc.gov/eeoc/newsroom/release/9-27-11.cfm" \t "_blank" \o "http://www.eeoc.gov/eeoc/newsroom/release/9-27-11.cfm"�mediate Cracker Barrel discrimination complaints�. This means that any time an employee files a discrimination claim with the EEOC against the restaurant, the two sides will mediate the dispute avoiding a lengthy investigation and costly trial.


Cracker Barrel joins more than 200 employers who have signed agreements to mediate with the federal agency, says the EEOC. Under this agreement, the two sides will likely use �HYPERLINK "http://www.eeoc.gov/federal/adr/facts.cfm" \t "_blank" \o "http://www.eeoc.gov/federal/adr/facts.cfm"�alternative dispute resolution (ADR)� to resolve any future disputes. 


Generally, ADR is the process in which a third party works with the two sides to informally find a solution to the dispute. An arbitrator or a mediator will act as a judge and help the two sides reach an accord.


ADR is beneficial because it avoids the structure and formality of litigation (thereby saving lots of money) and is often less contentious than a court hearing. For example, two sides may still present their cases in a mediation, but instead of declaring a winner or loser, the mediator may try to strike some middle ground where both sides benefit. 


Increasing its use of mediation, the EEOC has entered into 233 national and regional universal agreements to mediate, including several Fortune 500 companies, announced the EEOC. In addition, there have been 1,743 mediation agreements entered into at the local levels. 


The Cracker Barrel discrimination mediation agreement provides that future claims against the restaurant be resolved by alternative dispute resolution. This can help the company and the EEOC save time and money, while reaching a mutually beneficial solution.











4. Feeling Level��This is where emotions are shared. This is where you tell someone how the "facts" have affected you personally. And until someone knows your feelings, he/she doesn't really know you.��For example, you and I could be coworkers, and I might know you have a high I.Q. That would be a fact. I may THINK you're capable of achieving so much more in life. That would be my opinion. But you wouldn't know me until I shared my feelings about that fact and that opinion. ��I may THINK you're capable of achieving so much more, and I may FEEL sorry for you. Or I may FEEL challenged to motivate you. I may FEEL concerned about your apparent burnout. I may FEEL relieved that you aren't outshining me on the job. I may FEEL delighted to have a coworker in the same rut I'm in. Or I may FEEL a hundred other things. ��When I share my feelings, you get to know me. We've reached the level of genuine communication. And the same is true of you and every relationship you have. When you share your feelings with someone and he shares his feelings with you, it is then ... and only then ... that you get to know each other.��So don't get all creeped-out when someone shares their feelings. Indeed, if one of your coworkers or customers shares their feelings of delight, disappointment, anger, frustration, or anticipation, they're essentially saying they trust you. They feel safe enough to open up and share some very important as well as some very personal information. ��Unfortunately, as noted in the book "Exceptional Selling" by Thull, "Only a small percentage of people are naturally open to expressing their feelings. Another small percentage will open up if given the opportunity. The rest need to be gradually led to talk about what they feel." ��That's done through the art of questioning. And you can learn to do that just like you learned about the four levels of communication.





Action:  ��On which level of communication do you spend most of your time ... at work ... at home? And where do you need to spend more time?��Make every day your payoff day!��Dr. Alan Zimmerman�Tel: 800-621-7881�E-mail: �HYPERLINK "mailto:Alan@DrZimmerman.com" \o "blocked::mailto:Alan@DrZimmerman.com"�Alan@DrZimmerman.com��





©2011 Reprinted with permission from Dr. Alan Zimmerman, a full-time professional speaker who specializes in attitude, motivation, and leadership programs that pay off. For more information on his programs ... or to receive your own free subscription to the 'Tuesday Tip' ... go to �HYPERLINK "http://srv.ezinedirector.net/?n=4854748&s=54980027" \t "_blank" \o "blocked::http://srv.ezinedirector.net/?n=4854748&s=54980027"�http://www.drzimmerman.com/� or call 800-621-7881.











Michelle Crockett


Vice President for Compliance








your family, your schooling, and your hobbies. Those are useful facts so the team members start to "feel like they know each other."��Most of the time, the fact level of communication is fairly comfortable and non threatening. In a sales situation, the customer doesn't feel "too high pressured," and the salesperson learns a few things that will help him/her take the conversation a bit further.��Just be careful. DON'T read too much into the facts. ��Suppose one of your friends said, "When I was a kid, my Dad did some things that scared me. Can you relate to that?" And suppose you answered, "Yes, I understand. I can relate to that." Do you REALLY understand or just think you do? ��Let's say your friend went on to say, "My Dad was a coal miner from early in the morning until late in the afternoon, six days a week, for 23 years. When he finished his shift, he and his buddies would all go to the bar, drink until midnight, and then he would come home drunk. Of course, I would be asleep, but he would pull me by the hair, wake me up, and shoot an unloaded pistol at my head. That scared me."��Is that what you had in mind when you said you could "relate" to your friend. I doubt it. That's why Jeff Thull is so right when he says, "Never say 'I understand' until you really do."��Even if you're communicating on the fact level, there is so much more you need to understand for the communication to be highly effective. You need to get to the third level or beyond. ��3. Opinion Level��This is where you to start make sense of the facts. In other words, you talk about what the facts mean to you or the other person.��If I ask you "How's business?" and you say "Okay," you've given me a cliché answer. If you answer "Our sales are up by 14% over last year at this time," you've given me a fact. ��But if I probe a little bit and ask "What do you think of that 14% increase?" I start to get to the real meaning. If you tell me what you think about that, if you give me your opinion and say "I think a 14% increase is okay, but it doesn't seem that great when I know my competitors are up by 27%," I'll have a much fuller understanding.��In one group I was attending, the people shared the "fact" they had children, and then some people shared their "opinions" on children. I'm sure you can see the difference. The people said such things as:


Grandchildren are God's reward for not killing your children. 


Mothers of teens know why some animals eat their young. 


Children seldom misquote you. In fact, they usually repeat word for word what you shouldn't have said. 


The main purpose of holding children's parties is to remind yourself that there are children more awful than your own. 


We childproofed our home 3 years ago and they're still getting in! 


Be nice to your kids. They'll choose your nursing home. 





Obviously, opinions are better than pure old facts all by themselves, but your clearest, deepest, most helpful communication will take place on the ...��





A key House panel on Thursday approved recently revived whistleblower protection legislation, building bipartisan momentum for expanding protections against retaliation to airport baggage handlers, national security employees and some federal contractors.


The unanimous vote by 35 members of the House Oversight and Government Reform Committee moves the bill (H.R. 3289) to other committees in an effort to close what some call "judicially created loopholes" that have limited the number of whistleblowers who win legal cases.


During the markup, the bill was renamed the Platts-Van Hollen Whistleblower Protection Enhancement Act in honor of key sponsors Reps. Todd Platts, R-Pa., and Chris Van Hollen, D-Md.


"Federal employees who discover waste, abuse and mismanagement in their agency need to be able to alert agency leaders and Congress without fear of reprisal from supervisors and within the confines of the law," said Rep. Darrell Issa, R-Calif., chairman of the committee. He stressed the importance of a two-year pilot program that will extend protections to employees of prime nondefense contractors and expects a progress report in a year. 


Also praising the bill was ranking member Rep. Elijah Cummings, D-Md., who said it would "clarify the disclosures that are covered and correct misguided court rulings," while expanding protections to transportation security officers and employees of intelligence agencies.


Platts recapped the �HYPERLINK "http://www.govexec.com/story_page.cfm?filepath=/dailyfed/0411/040811whistleblower-bill.htm" \t "_blank"�history of whistleblower legislation� going back to 1989 and said the continuing obstacles to safeguards by courts and the Merit Systems Protection Board have meant "we're back to where we started." Only three of 219 whistleblower cases that have made it to appeals courts have prevailed, he said.


Del. Eleanor Holmes Norton, D-D.C., bemoaned the "astonishing refusal" of courts and the board to assure protections for employees who disclose damaging information by using "legal technicalities. In this age of WikiLeaks, I'd hate to wake up and find out about something through WikiLeaks instead of an employee coming forward."


During the markup, the panel approved an amendment by Rep. John Tierney, D-Mass., intended to ease stress on whistleblowers in national security agencies by allowing them to speak to their direct supervisors instead of necessarily going to the agency chief.











Dawn Nester, Regional Manager


Phone: (603)433-0560 (desk)


Fax: (603) 433-0780


Work email: � HYPERLINK "mailto:Dawn.M.Nester@irs.gov" �Dawn.M.Nester@irs.gov�


Phone: (603)978-8361 (cell)


Home email: � HYPERLINK "mailto:Histrylady@yahoo.com" �Histrylady@yahoo.com�


Are you a member of the T.E.A.M?





The panel defeated an amendment by Rep. Bruce Braley, D-Iowa, who invoked the Tea Party -- both the original and the modern -- in calling for restoration of earlier language allowing whistleblowers a trial by jury. Issa, though he had voted for such a right in the past, opposed that proposal as a "bonanza for the trial lawyer bar" that would kill the bill in the Judiciary Committee. 


Also defeated was an amendment by Rep. Jackie Speier, D-Calif., requiring a Government Accountability Office study of the effectiveness of federal whistleblower hot lines. 


The bill would provide protections aimed at scientific freedom, require better definitions of terms such as "classifiable" and "sensitive security information," and allow the Office of Special Counsel to seek disciplinary accountability against supervisors who retaliate against whistleblowers as well as file friend of the court briefs.


The bill's re-emergence was applauded in a statement by a bipartisan coalition of whistleblower protection and openness advocacy groups that includes the Government Accountability Project, American Federation of Government Employees, the Liberty Coalition, the National Taxpayers Union, OpenTheGovernment.org, Project on Government Oversight, Taxpayers Protection Alliance, and the Union of Concerned Scientists. 


POGO Director of Public Policy Angela Canterbury said in an email to Government Executive: "We are gratified that this critical reform cleared the committee unanimously. It will go a long way to better protect whistleblowers and taxpayers. However, we will continue to work to strengthen the bill as it moves to the House floor."


The coalition favors a Senate version (�HYPERLINK "http://thomas.loc.gov/cgi-bin/query/z?c112:S.743:" \t "_blank"�S. 743�) of the bill that has cleared the Senate Homeland Security and Governmental Affairs Committee; it includes some limited whistleblower access to jury trials and reviews by circuit courts. Additionally, the groups "would like to see H.R. 3289 strengthened by removing summary judgment for the Merit Systems Protection Board, preventing the administration from choosing to appeal substantial impact cases to the court that consistently rules against whistleblowers, and addressing new developments in case law regarding the marking of unclassified information and agency rule-making." 


MSPB had no comment on the legislation.











Dr. Alan Zimmerman's Personal Commentary:��Have you ever had someone say ... in response to your comment ... "I understand" ... and you were quite sure they didn't? Of course you have.��How did you FEEL at that moment? Most likely, not very good. Something was probably screaming inside you, saying "No, you don't," because you knew they were simply throwing out a cliché. They didn't really understand you.��Unless you realize there are four levels of communication, and until you know how to take people through those four levels, your conversations at work and at home will be littered with misunderstandings. And that is not acceptable -- if you want your team to function well, if you want your customer service to shine, and if you want your relationships to work.��So let's take a quick look at those four levels. (P. S. If you want an in-depth explanation and if you want to learn all the skills that go with each level, I suggest you attend my "Journey to the Extraordinary" experience ... which has a lot more time to deal with the issue than a brief tip could ever do.)��1. Cliché Level��This is the most superficial level of conversation and is limited to unimportant chit-chat. It includes comments such as: "How are you? ... Some weather out there ... See you around ... and ... Take care." ��This level of communication may feel safe because nothing is ever said that could be offensive. The problem is ... nothing is ever said that could be useful. If, for example, you are a salesperson talking to prospective customer, and if you stay on this level of communication, you miss an opportunity to understand your prospect's problem and help her solve it.��You see this take place at restaurants everywhere. The server will come by after you have begun eating and ask "How is everything?" The typical customer responds with a cliché -- "Everything is fine." And the typical customer says everything is fine whether or not it is. If the food isn't "fine" but "not bad enough to send back," he simply decides ... privately ... that he'll never come back to that restaurant again.��The server has failed to learn some very important information and the restaurant has lost a customer. But that's not all. The customer loses as well ... because he's had an unsatisfactory experience and may even feel like he wasted his money. ��So if you're hoping to build better relationships on and off the job, the cliché level won't do it for you. A little deeper communication would be the ...�


2. Fact Level��On this level, some basic information is shared. For example, if I was talking to you over the phone and asked "How's the weather at your end?" and you replied "Great," you would be giving me a cliché. But if you said "It's 73 degrees," you would be giving me a fact.�


Facts can be useful. If you're in the customer service business, you may talk about the features of your product or service. Those may be useful facts for the prospective customer. If you're trying to build your team, you may work on getting more acquainted with each other by sharing some information about�























There are two types of committees: standing committees, which have a continuing existence and function, normally responsibility for a particular subject matter (for example, the Membership Committee), and special or ad hoc committees, which are created for a particular purpose and go out of existence when that purpose is completed. 





Membership of standing committees are either elected at the same time as the officers or appointed at the beginning of the President’s term, provided that the Bylaws allow this. Members of the special committees are selected when the committees are created. 





New committees may not be established by the President unless the Bylaws expressly grant this power. Although the President may, in his or her report, recommend that a special committee be constituted, only the assembly may create it. If the Bylaws empower the President to appoint all committees, except the Nominating Committee, authority is granted to appoint the members of committees, but not to create new ones.





A standing committee can originate recommendations and motions about subjects within its area of responsibility without instructions from the assembly. A special committee can originate recommendations and motions concerning it “special” subject. Additionally, either type of committee may have particular motions referred to it by the assembly for consideration, in which case the committee normally reports the referred motions back to the assembly with its recommendations.





Reference: Robert’s Rules of Order Newly Revised in Brief, 2004
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� HYPERLINK "http://en.wikipedia.org/wiki/File:Hobby-Oveta-Culp.jpg" �� INCLUDEPICTURE "http://upload.wikimedia.org/wikipedia/commons/thumb/f/ff/Hobby-Oveta-Culp.jpg/150px-Hobby-Oveta-Culp.jpg" \* MERGEFORMATINET ����


Colonel Oveta Culp Hobby


Colonel Oveta Culp Hobby was a pioneer for women in government.  She was the first woman to serve in the cabinet of a Republican President, the first head of the Women's Army Auxiliary Corps (WAAC), and the first Secretary of Health, Education and Welfare (HEW eventually split and became Department of Health and Human Services and Department of Education).


She was born Oveta Culp in Killeen, Texas on January 19, 1905.  The daughter of a prominent state legislator, young Miss Culp was asked by the Speaker of the Texas House of Representatives to serve as the House Parliamentarian at the age of 20.  In 1931, she married former Texas Governor and Houston Post Publisher William P. Hobby, nearly 30 years her senior.  Colonel Hobby would eventually become executive vice-president, president and publisher of the Houston Post.


At the beginning of WWII, Oveta Culp Hobby was selected to head up the Women's Interest Section in the War Department.  When the WAAC in 1942 (later to become the Women's Army Corps) was created to have women serve in uniform in place of all the fallen male soldiers, Colonel Hobby was named as its director.


In  January of 1953, newly inaugurated Dwight D. Eisenhower named Oveta Culp Hobby as Director of the Federal Security Administration.  This was a non-cabinet post, and included agencies such as the Social Security Administration, the Food and Drug Administration, and the Office of Education.  In April of 1953, the Eisenhower Administration established the United States Department of Health, Education and Welfare, naming Colonel Hobby as its first Cabinet Secretary. 


Colonel Hobby would hold the post for two years, returning to Houston in 1955 to take care of her husband, former Governor William P. Hobby (1878-1964).  Secretary Hobby passed away from natural causes in 1995





















































Regional Manager’s Note:  Management Tip articles are presented to help FEW leaders take the lessons learned in industry and apply them to their leadership roles within FEW and on the job, especially if you are holding or aspire to a management position.  Even if you are not an elected leader within FEW, you are a leader within FEW.  Read these articles with such an eye and see how you can practice what they preach. – Dawn





Sure, some animals can smell fear, but can your employees smell yours? Managers with strong self-confidence are better able to listen and lead, and are more likely to develop the kind of command presence that is most effective in the workplace.





Timothy Bednarz, author of Great! What Makes Leaders Great: What They Did, How They Did It and What You Can Learn From It (Majorium Business Press, 2011), studied and cataloged the common attributes of 160 influential American leaders over 235 years. Among the similarities he discovered was a deep sense of confidence, which encouraged these leaders to take their first steps toward greatness and to pick themselves up when they hit bumps along the way.





There are dozens of books and articles available on building self-confidence, but Bednarz says the initial focus must be on developing self-belief. "This implies knowing without a doubt that you can do it, no matter what you realistically set your mind to do," he says. Henry Ford was such a strong believer in people with this sort of outlook that he "would hire workers who didn't understand the meaning of impossible and would keep pushing the limits of their imagination."





According to Bednarz, self-belief fuels the strong sense of optimism that leaders need to take the risks that jump-start their careers. He quotes Jeff Bezos of Amazon as saying: "optimism is essential when trying to do anything difficult, because difficult things often take a long time. That optimism can carry you through the various stages as the long term unfolds. And it's the long term that matters."





It also allows leaders to overcome the adversity and failure that inevitably follow initial risks. John Chambers of Cisco apparently held strong to his belief in himself and the company, even during a difficult period when revenues were collapsing. Managers in the company indicated that his optimism that Cisco would "come out of the bust stronger" was infectious.





According to Bednarz, almost all the leaders he researched experienced a prolonged period of adversity, disappointment, discouragement and failure early in their careers. But their self-confidence enabled them to prevail during those difficult times, which ultimately defined their character, shaped their vision and values, refined their critical thinking, and established their legitimacy as a leader.





Jack Griffin, author of How to Say It for First-Time Managers: Winning Words and Strategies for Earning Your Team's Confidence (Prentice Hall Press, 2010), writes that self-confidence comes from knowledge: from knowing your job, knowing your facts, knowing the basis for your own decisions and, at least as important, knowing what you don't know.





"Intelligent self- assurance, a key to creating credibility, is built on the bedrock of solid knowledge," Griffin writes. "There is no substitute."





Self-assurance also helps managers listen and learn from critics instead of shouting them down, and invite criticism by making clear they are open to all points of view, Griffin says. This is vital to earning trust.





The takeaway message for government managers: If you want to motivate your team to perform better, then it first might be worth spending a moment to make sure you believe in yourself.


Elizabeth Newell covered management, human resources and contracting at Government Executive for three years.














Replacement Membership Cards: Effective September 1, 2011, replacement membership cards will be issued at a cost of $5.00 each.


 


Check out the FEW website at �HYPERLINK "http://www.few.org/" \t "_blank"�www.few.org�!  The FEW IT Committee has been doing a lot of behind-the-scenes work to bring this fresh, new look and feel to our website.  Browse the site.  Report any broken links to �HYPERLINK "mailto:webmaster@few.org"�webmaster@few.org�.
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Supporting the development of women through training, networking and activities that promote personal and career growth, while organizing and participating in various charity events that link all regional states to National FEW’s endeavors








Treasurer – receives chapter income and deposits it timely into the correct chapter account; disburses chapter funds to pay outstanding bills; reports on a monthly basis to the Chapter Membership on the status of the chapter’s bank account(s); responds to any and all requests for information about the status of the chapter’s bank account(s) from Chapter Officers, Chapter Executive Committee, Chapter Board of Directors, and/or Members; and, works with the Chapter Finance Chair to correctly identify which budget lines income and expenses should be 


assigned to.


Secretary – works closely with the Chapter President to distribute the monthly meeting agenda; takes accurate meeting minutes; distributes meeting minutes to members prior to the upcoming meeting; and files the Chapter’s quarterly report on-line.





You may serve on the Chapter or Region Nominations and Elections Committee if you do not intend to run for an elected position.  Each Nominations and Elecions Committee should be comprised of a Chair and at least two committee persons to assist.  This is an ad hoc committee that is disbanded (except for the Chair, who remains a member of either the Chapter or Region Board of Directors) following the conclusion of the successful election.  You will serve a very important role during the life of the Nominations and Elections period.





If, however, you are more interested in serving in one of the elected positions, contact Sally Chapman for the Northeast Region or Greater Merrimack Valley Chapter.  For any other chapter, contact your location Nominations and Elections Chair.





PLEASE NOTE:  The Regional Manager and Chapter Presidents may NOT participate in the Nomination and Election process, except to receive the results at the conclusion of the process to announce results to the membership.  The Regional Representative and Regional Nominations and Elections Chair is available for advice and guidance should it be needed.





The Nomination and Election process will open at the beginning of February for the Region and all Chapters within the Region.  Preparation now will be key to a successful election in 2012. 
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We’re on the Web!





http://nerfew.org/














