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Northeast Region (FEW)

P. O. Box 444

Farmington, NH  03835-0444

http://nerfew.org
	Regional Manager’s Message

The leaves are changing, the Autumn RTP is almost here, and our Northeast Region website has a new look!  Lots of things are happening at this time of the year!
I am pleased to share that we have had more contacts from employees asking about starting a FEW Chapter at their agency.  Liz Perry, Vice President for Membership and Chapter Organization, will be visiting the Brookhaven Chapter in Holtsville, NY, later this month and going on an agency visit to one of these locations.  Welcome to the Northeast Region, Liz!
We will also be welcoming Georgia Thomas, Vice President for Diversity, and Clara Anderson, Vice President for Training, to our Region this month during the RTP.  In addition to Georgia and Clara, we will also be welcoming Lucinda (“Cindy”) Wilson, Regional Manager for the Mid-Atlantic Region, and Harriet Molnar, also from the Mid-Atlantic Region.  Georgia, Clara, and Cindy serve with me on the FEW National Board of Directors.  Valerie Foxx, President, Greater Boston Chapter, and Karen Satterlee, Treasurer, Greater Boston Chapter, are also traveling to the Autumn RTP.  Valerie is presenting a Goal-Setting workshop.  If you haven’t registered yet, please give serious consideration to sending in your registration to give yourself an opportunity to network with the out-of-town visitors and your FEW sisters from New York and New Jersey!  The RTP is going to be a wonderful event, starting with the Meet-and-Greet at Applebee’s the night before and the Halloween costume party, hosted by the Brookhaven Chapter, afterwards!  I can’t wait!

I encourage you to visit the Northeast Region’s website, as well.  It has been expanded to showcase all of the standing committees and the work they are doing.  Visit www.nerfew.org soon!  


Chapter Updates by Presidents
	Big Apple Chapter

Members are planning to attend the Regional Training Program on October 22nd.  We are very proud of Pamela Judd being selected as the Regional Scholarship winner and being accepted as a workshop trainer.  She will be teaching, “Career Training Wheels:  Going from Invisible to Invincible at Work.”  Way to go, Pamela!
Leona Bradley represented the Big Apple Chapter on the Regional Awards Committee.  Thank you, Leona.  We appreciate your volunteering for this committee.
Brookhaven Chapter

President Lesly Galloway issued an invitation to Liz Perry, Vice President for Membership and Chapter Organization, to assist in the New Chapter Member Orientation scheduled for October 26.  Liz was pleased to be invited to partici-pate and gladly accepted.  She will be traveling to Holtsville, NY, on October 25 and make an agency visit to the IRS office in Hauppage, NY, after the New Member Orientation.  Welcome, Liz!
Fort Monmouth Chapter

We were pleased to have Julie Tabb represent the Fort Monmouth Chapter on the Regional Awards Committee.  Thanks, Julie.

Valerie Howell has been representing the Chapter on the Autumn RTP Planning Committee.  She also contributed two baskets to the theme basket raffle which will support the Region’s Scholarship Fund.  Dawn Nester, our Regional Manager, has stated the Region’s goal is to fully-fund a member to the 2011 NTP in Philadelphia, PA, in July 2011.
	Greater Boston Chapter

The chapter held its monthly meeting on October 13th.  The focus was EEO and Legislative.
Greater Merrimack Valley Chapter

Our annual coat drive has commenced and will run through early December.  Each of the three locations has a box to collect donations of new or gently used, clean coats for men, women, and children.  Thank you for your support, members of the Greater Merrimack Valley Chapter!

John Lowozki represented our Chapter on the Regional Awards Committee.  Good job, John!  Thanks for volunteering.
Western New York Chapter
Officers and members welcomed back Shannon Hennessey, President, who has been out on maternity leave since May, following the birth of her son.

Cheryl Cornwell volunteered to represent the Western New York Chapter on the Regional Awards Committee.  Thanks for volunteering, Cheryl.

We will have our monthly meeting on October 26th. 

Regional Manager’s Note:  Thank you to Linda Badaszewski, Vice President, and Julie Long, Treasurer, for leading and representing the Chapter during Shannon’s leave of absence.  Thanks, Linda and Julie!  We enjoyed having you on the Regional Board meeting calls. (



Membership Report by Kelly Badzo
	The Region is pleased to welcome these new members:
Big Apple Chapter (20 members)

· Dwan Boughton
· Janette Graves

· Esther Seabrook

Brookhaven Chapter (97 members):

· No new members this month
Fort Monmouth Chapter (18 members):
· No new members this month
Greater Boston Chapter (28 members)
· No new members this month
Greater Merrimack Valley Chapter (34 members)
· Tara King
Western New York Chapter (28 members)
· No new members this month
Welcome to FEW, everyone!  All of us look forward to meeting and working with you in our chapters! 

While you are talking to friends, family, and co-workers about FEW, be sure your membership is current.  If you are due to renew this month, please be sure you go to FEW’s secure web site (http://secure.few.org) to renew on-line.  Or, if you are uncomfortable with paying by credit card, simply write a check for $45, made payable to FEW, add your membership number and chapter name on the memo line, and mail it to:
Federally Employed Women

P. O. Box 75551

Baltimore, MD  21275-5551

IMPORTANT NOTE:  The address on your envelope must appear exactly as shown above.  Otherwise, the payment will be returned as undeliverable.  DO NOT send your payment to any other address listed for FEW.
	Updated information about FEW’s annual contest  will be coming out soon.  Here is what is known now.  The 2010-2011 Membership Contest will begin soon.  Liz Perry, Vice President for Membership and Chapter Organization, will be announcing the criteria and prizes in the foreseeable future.  In the meantime, keep recruiting and asking your potential members to add your name as the “Referred by:” person!
Invite everyone you know to become a…
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Autumn Regional Training Program
by the RTP Planning Committee
	The Autumn 2010 RTP planning is under way!  The committee members are:
· Christine Cantine and Danielle Harrington, Big Apple Chapter;

· Lesly Galloway, Patricia Pells, and Lisamarie Rykowski, Brookhaven Chapter;

· Valerie Howell and Roberta Simpkin, Fort Monmouth Chapter;

· Kim McLaughlin, Western New York Chapter;

· Jayne Cousins, Regional Training Chair; and,

· Dawn Nester, Regional Manager

So far, we have confirmed some key information for your planning purposes.

Date:  October 22, 2010

Location:  Crowne Plaza Hotel, 1730 N. Ocean Avenue, Holtsville, NY  11742
Presenters:

· Clara Anderson, Vice President for Training – Networking for Women;

· Georgia Thomas, Vice President for Diversity – Do You Know Your Diversity Proficiency?;

· Nancy Marr, NY League of Women Voters (luncheon speaker);

· Valerie Foxx, President, Greater Boston Chapter, presenting “Goal Setting; and,
· Pamela Judd, Big Apple Chapter, presenting “Career Training Wheels:  Going from Invisible to Invincible at Work.”
THE AGENDA IS SET!

Registration:  Opened on August 1, 2010. 
Fees:  $35 for members; $50 for non-members – this is an EXCELLENT value for a one-day training with high quality presenters that includes breakfast and lunch.
	Theme:  “High Steppin’ into Your Career”

Go to the Northeast Region’s website (www.nerfew.org) and click on the Regional Training Program link to down-load the “Save the Date!” flyer for posting where allowed and sharing with friends and co-workers; the Registration form (checks made payable to NER FEW or, new this year, agencies may fund you by electronic funds transfer); and the Meet-and-Greet flyer, also post-able and ready for sharing.

The Meet-and-Greet will be at Applebee’s at 1811 N. Ocean Avenue in Farmingville, NY.  We’re going to meet there to networking and socialize from 6:00-8:00 p.m.  Come when you can!  New this year, we will have themed raffle baskets available at the Meet-and-Greet.  The committee also decided to offer theme baskets at the RTP, as well.  You’ll have plenty of opportunities to win a theme basket!  You may also wish to participate in the 50/50 raffle.  Tickets for the raffle baskets will be 1-for-$1 or 6-for-$5.  Come check ‘em out!  You do not need to attend the RTP to purchase a raffle ticket, but we’d sure like to have you with us just ‘cause we like you. (  

All monies raised from the raffle baskets and 50/50 will support the Region’s Scholarship Fund.  Our goal this year is again to raise enough money throughout the year to send a member fully-funded to the FEW National Training Program in Philadelphia, PA, in July 2011.  The Regional Board was delighted to be able to send a member of the Greater Merrimack Valley Chapter to the NTP in New Orleans fully-funded this past July.  We want to do it again…but we need everyone’s participation in the region-wide fundraisers.
CONGRATULATIONS go out to Pamela Judd, Autumn RTP Scholarship winner!  Pamela submitted the winning entry for how the Northeast Region can better recruit new members.  Several chapters have already indicated in interest in adapting her idea to their recruitment strategies.  Pamela will receive a
fully paid tuition to the Autumn RTP.


Autumn Regional Training Program
(cont.) 

	For those who live in Long Island, look for our RTP ad in your “Our Town” and “Home Shopper” newspapers.  Thanks to Lisamarie for working so hard to get our word out to the Long Island community!

Keep watching this column and the Region’s website for information about the RTP as it is confirmed.  It’s going to be good one…Don’t Miss It!

[image: image4.jpg]



[image: image5.png]Island/brookhaven-

Croune Plaza
e el Long liand
ot

B30 Google. 1 data ©2010 Google




REGISTER TODAY!


	


National FEW News

	FEW President Sue Webster participated in a live radio show on Federal News Radio. Following the publication of our Press Release on the Memorandum of Understanding (MOU) with USDA, FEW’s National President Sue Webster was invited to appear on Federal News Radio this past Monday. The interview focused on the importance of training for women in the federal government and other similar MOUs that FEW has with other federal agencies.

If you would like to listen to the interview (it runs about 7 minutes), follow this link: http://www.federalnewsradio.com/?sid=1552333&nid=11 and click on the September 13 tab under the All Clips section entitled “FEW Grows a Relationship with USDA.”
The National FEW Executive Committee met in Albuquerque, NM, on October 7-9, 2010.  Reports are posted on the Members Only area under Forms and Documents (http://secure.few.org).  Members are encouraged to visit the site and download and read the reports.
Go to the FEW Legislative page on the website to read an Action Alert concerning proposed legislation that, if passed, would require federal employees to take two weeks of unpaid leave in 2011.  If this is an issue that is important to you, please contact your elected officials and let them know how you feel.

The Chapter President’s Leadership Forum (CPLF) will be held in San Francisco, CA, in March 2011.  Agenda development is currently under way.  Stayed tuned for more information to be coming out to the Chapter Presidents and Regional Managers.
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Diversity Corner
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Georgia Thomas
Vice President for Diversity
President Obama has issued a Proclamation regarding National Disability Awareness Month.  It reads:
The White House - Office of the Press Secretary

For Immediate Release:   October 01, 2010 Presidential Proclamation—National Disability Employment Awareness Month. 

As Americans, we understand employment and economic security are critical to fulfilling our hopes and aspirations. We also know we are stronger when our country and economy can benefit from the skills and talents of all our citizens.  No individual in our Nation

should face unnecessary barriers to success, and no American with a disability should be limited in his or her desire to work.  During National Disability Employment Awareness Month, we renew our focus on improving employment opportunities and career pathways that lead to good jobs and sound economic futures for people with disabilities.

This year marks the 20th anniversary of the Americans with Disabilities Act (ADA), the landmark civil rights legislation that established a foundation of justice and equal opportunity for individuals with disabilities.  In the two decades since its passage, much progress has been made.  
	However, Americans with disabilities continue to be employed at a rate far below Americans without disabilities, and they are underrepresented in our Federal workforce.
My Administration is committed to ensuring people living with disabilities have fair access to jobs so they can contribute to our economy and realize their dreams.  To help achieve this goal, I signed an Executive Order in July to increase Federal employment of individuals with disabilities.  This directive requires Federal agencies to design model recruitment and hiring strategies for people with disabilities, and to implement programs to retain these public servants.  To ensure transparency and accountability, agencies

will report on their progress on hiring people with disabilities, and the Office of Personnel Management will post the results of agencies' efforts online for public evaluation.  As the Nation's largest employer, the Federal Government can become a model employer by increasing employment across America of individuals with disabilities.

The 21st-century economy demands a highly educated workforce equipped with the technology and skills to maintain America's leadership in the global marketplace.  Technology has changed the way we work, and the Federal Government is leveraging emerging, assistive, and other workplace technologies to improve the options available for everyone, including workers with disabilities.  We must improve the accessibility of our workplaces and enable the collaboration and contributions of every employee, and that is why I look forward to signing into law the Twenty-First Century Communications and Video Accessibility Act of 2010.  This legislation will greatly increase access to technology, with advances in areas such as closed captioning, delivery of emergency information, video description, and other advanced communications -- all essential tools for learning and working in today's technological society.

Individuals with disabilities are a vital and


	dynamic part of our Nation, and their contributions have impacted countless lives.  People with disabilities bring immeasurable value to our workplaces, and we will continue to address the challenges to employment that must be overcome.  This month, let us rededicate ourselves to fostering equal access and fair opportunity in our labor force, and to capitalizing on the talent, skills, and rich diversity of all our workers.
NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America,

by virtue of the authority vested in me by the Constitution and the laws of the United States, do hereby proclaim October 2010 as National Disability Employment Awareness Month.  I urge all Americans to embrace the unique value that individuals with disabilities bring to our workplaces and communities and to promote everyone's right to employment.

IN WITNESS WHEREOF, I have hereunto set my hand this first day of October, in the year of our Lord two thousand ten, and of the Independence of the United States of America the two hundred and thirty-fifth.

BARACK OBAMA”
~ ~ ~
I encourage you to visit your region’s website and click on the Persons with Disabilities tab for more information about National Disability Month awareness.
	Future Cyber Exhibits include:

October

Disability Awareness Month

November

Native American/Alaskan Native Heritage Month

December

To be determined

If you or your chapter members have questions about Diversity issues, please don’t hesitate to contact me.  I can be reached at Georgia.A.Thomas@irs.gov, gatexas@sbcglobal.net or by phone at

713-209-3814.


 Regional Diversity Corner
by Mary Hahnen, Regional Diversity Chair
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Regional Manager Dawn Nester, who also serves as our Webmaster, recently created pages for the Regional Chairs for the FEW focus areas, including one for me as your Diversity Chair.  Thanks, Dawn!  My goal is to begin providing Dawn with diversity-related materials that Chapter Officers and members can use for reference aids.
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I also want to create a “lending library” from the existing materials I have.  I will provide an Excel spreadsheet which lists all of the material I have available for borrowing.  I also hope to provide a display table of diversity-related materials at the Spring 2011 Regional Training Program that anyone may “check out” to read and return.

This concept is still in the development stages and my personal library of material is quite extensive, so this could take a while.  In the meantime, if you have need of diversity-related material to develop a display, conduct research of your own, or just to do individual training, please contact me.  I may have materials you need and can borrow.  I can be reached at Mary.E.Hahnen@usps.gov or mehahnen@yahoo.com.
	Keep watching my Diversity page on the Northeast Region website for materials to be added and the lending library concept to be developed.  If you have suggestions or ideas about how this could work, again, please feel free to contact me.  I’d enjoy hearing from you!
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“Can I help you

find something?”


Legislative Report
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(photo currently unavailable)

Matthew Fogg
Vice President for

Congressional Relations

In this month’s column, I bring to your attention a recent FEW press release that was entitled, “Blacks in Government Pass Landmark Partner’s Resolution Augmenting FEW’s Legislative Priority to Promulgate HJ Res 61, the Equal Rights Amendment to the United States Constitution.”

The press release reads, “Washington, DC – The Federally Employed Women’s (FEW) organization was treated with an exception show of unity by Blacks in Government (BIG) during its annual business meeting in Kansas City, Missouri, on August 16, 2010.  For the first time in (the history of BIG), their National Delegates voted and adopted a resolution directing BIG’s National President to specifically support FEW’s legislative priority.  HJ Res 61 is also known as the Equal Rights Amendment (ERA) to the United States Constitution.  Visit BigNet.org and/or click on the following link for details of the Resolution (http://www.bignet.org/delegates/adoptedResolution.htm).

“There is nothing I can think of today that is more graciously profound in joining our organizations in mutual, lasting support for a specific cause than BIG’s adoption of this Resolution,” said Sue Webster, FEW’s National President.  “I find this resolution particularly thrilling because it gives a brief history of women’s struggles in America to achieve equal rights, explains why promulgation of ERA is important today, and brings the force of BIG, with its larger membership that has many FEW members in support of ERA.”
President Webster recently sent letters to

Both BIG’s National President J. David
	Reese and Delegates Assembly Chairman Thomas Walton thanking them for their outstanding support of FEW and for providing outstanding hospitality to her during the BIG Delegates Meeting.
FEW is a private, non-profit proactive organization founded in 1968 after Executive Order 11375 was issued specifically to prohibit sex discrimination in the federal government.  FEW represents over one million federally employed women – both in the military and caviling workforce.  For more information, visit www.few.org.”

I also bring to your attention a landmark decision by the Merit System Protection Board (MSBP) to hear oral arguments in a discrimination case.  Go to your Region’s Congressional Relations page to download the information about this MSPB decision.  The URL is www.nerfew.org.

Please let me know if I can assist you in any way as you are planning for the coming months.  I can be reached at carcle1@aol.com or by phone at (240) 375-3580.


Training Report
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Learning is happening!
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Clara Anderson

Vice President for Training
I will share training tips with you through this column.  Always make the most of your learning experiences, and, always have fun learning.

The following articles from Mindtools.com.  This is a great site for finding tips in a lot of areas of learning.  I encourage you to visit the site for yourself and bookmark it for frequent check-backs.

Feel free to contact me about any training issues you may have at cmanderson8@cfl.rr.com.
“Reading Strategies
Reading Efficiently by Reading Intelligently
Good reading strategies help you to read in a very efficient way. Using them, you aim to get the maximum benefit from your reading with the minimum effort. This section will show you how to use six different strategies to read intelligently.

Strategy 1: Knowing what you want to know

The first thing to ask yourself is: Why you are reading the text? Are you reading with a purpose or just for pleasure? What do you want to know after reading it?
	Once you know this, you can examine the text to see whether it is going to move you towards this goal.
An easy way of doing this is to look at the introduction and the chapter headings. The introduction should let you know at whom the book is targeted, and what it seeks to achieve. Chapter headings will give you an overall view of the structure of the subject.

Ask yourself whether the book meets your needs. Ask yourself if it assumes too much or too little knowledge. If the book isn't ideal, would it be better to find a better one?
Strategy 2: Knowing how deeply to study the material

Where you only need the shallowest knowledge of the subject, you can skim material. Here you read only chapter headings, introductions and summaries.

If you need a moderate level of information on a subject, then you can scan the text. Here you read the chapter introductions and summaries in detail. You may then speed read the contents of the chapters, picking out and understanding key words and concepts. At this level of looking at the document it is worth paying attention to diagrams and graphs.
Only when you need detailed knowledge of a subject is it worth studying the text. Here it is best to skim the material first to get an overview of the subject. This gives you an understanding of its structure, into which you can fit the detail gained from a full, receptive reading of the material. SQ3R is a good technique for getting a deep understanding of a text.




Training Report (cont.)
	Strategy 3: Active Reading

When you are reading a document in detail, it often helps if you highlight, underline and annotate it as you go on. This emphasizes information in your mind, and helps you to review important points later.

Doing this also helps to keep your mind focused on the material and stops it wandering.
This is obviously only something to do if you own the document! If you own the book and find that active reading helps, then it may be worth photocopying infor-mation in more expensive texts. You can then read and mark the photocopies.
If you are worried about destroying the material, ask yourself how much your investment of time is worth. If the benefit you get by active reading reasonably exceeds the value of the book, then the book is disposable.
Strategy 4: How to study different sorts of material

Different sorts of documents hold information in different places and in different ways. They have different depths and breadths of coverage. By understanding the layout of the material you are reading, you can extract useful information much more efficiently.
Reading Magazines and Newspapers:
These tend to give a very fragmented coverage of an area. They will typically only concentrate on the most interesting and glamorous parts of a topic - this helps them to sell copies! They will often ignore less interesting information that may be essential to a full understanding of a subject. Typically areas of useful information are padded out with large amounts of irrelevant waffle or with advertising. 
The most effective way of getting information from magazines is to scan the contents tables or indexes and turn 
	directly to interesting articles. If you find an article useful, then cut it out and file it in a folder specifically cover-ing that sort of information. In this way you will build up sets of related articles that may begin to explain the subject.
Newspapers tend to be arranged in sections. If you read a paper often, you can learn quickly which sections are useful and which ones you can skip altogether.
Reading Individual Articles:
Articles within newspapers and magazines tend to be in three main types:

· News Articles:
Here the most important information is presented first, with information being less and less useful as the article progresses. News articles are designed to explain the key points first, and then flesh them out with detail. 

· Opinion Articles:
Opinion articles present a point of view. Here the most important information is contained in the introduction and the summary, with the middle of the article containing supporting arguments. 

· Feature Articles:
These are written to provide entertainment or background on a subject. Typically the most important information is in the body of the text.

If you know what you want from an article, and recognize its type, you can extract information from it quickly and efficiently.

Strategy 5: Reading 'whole subject' documents

When you are reading an important document, it is easy to accept the writer's structure of thought. This can mean that you may not notice that important information has been omitted or that irrelevant detail has been included. A good way of recognizing this is to compile your own table of contents before you open the document. You can then use this table of contents to read the document in the order that you want. You will be able to spot omissions quickly.


Training Report (cont.)
	Strategy 6: Using glossaries with technical documents

If you are reading large amounts of difficult technical material, it may be useful to photocopy or compile a glossary. Keep this beside you as you read. It will probably also be useful to note down the key concepts in your own words, and refer to them when necessary.
Usually it is best to make notes as you go. Effective ways of doing this include creating Concept Maps or using the Cornell Note Taking System.
Key points:

This section shows six different strategies and techniques that you can use to read more effectively.

These are:

· Knowing what you need to know, and reading appropriately. 

· Knowing how deeply to read the document: skimming, scanning or studying. 

· Using active reading techniques to pick out key points and keep your mind focused on the material. 

· Using the table of contents for reading magazines and newspapers, and clipping useful articles. 

· Understanding how to extract information from different article types. 

· Creating your own table of contents for reviewing material. 

· Using indexes, tables of contents, and glossaries to help you assimilate technical information.


	


“Around the Training Table”

by Jayne Cousins, Regional Training Chair
	TSP and You

The Thrift Savings Plan is one of the best benefits of being a federal employee! The government currently matches dollar for dollar up to 5% of your annual salary, for those employees under the FERS (Federal Employees Retirement System). If you were hired after Jan 1, 1984 then you are a FERS employee, unless of course, you converted over from the SERS retirement plan. If you put in 5% then the government match allows you to save 10% of your annual pre-tax income-it is like getting a 100% return on investment.

Your agency automatically invests 1% of your annual as soon as you become federally employed-you may start investing a percentage of your salary immediately as there is no waiting period. After 3 years of employment, you become fully vested and are entitled to keep all agency contributions that have been made on your behalf.
If you ever need a loan, you may borrow against your TSP. the current loan rate is a mere 2.125%. Loan payments can be deducted from your paycheck.

The current maximum annual TSP contribution is $16,500. However an employee over 50 may contribute an additional $5500/year to ‘catch up’ and invest up to $22000/year.
There are currently five separate funds to choose from (Government Securities, Fixed Income, Common Stock, Small Cap Stock and International) and also Life Cycle or ‘L Funds.’ L Funds take the guess-work out of which and how much of the five available funds to invest in. These funds use professionally determined investment mixes that are tailored to meet investment objectives based on when an employee plans on retiring. The objective is to strike an 
	optimal balance between the expected risk and return associated with each fund.
Your TSP account can be accessed online at www.tsp.gov and I am happy to say that the website is fairly user-friendly. There are many different calculators available for planning purposes. The descriptions and investment strategies of all the funds can found on the website. You may also track the funds for historical earnings.
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Compliance Report

	[image: image15.jpg]



Michelle Crockett

Vice President for Compliance

As you know, I monitor the EEOC.gov website and other sources for information that may be of interest to you.  I thought this press release from the EEOC’s website might be of interest to you.
~ ~ ~
PRESS RELEASE, 9-21-10

Mountain View Holiday Inn Sued For Sexual Harassment And Retaliation

Retaliation Followed Harassed Employee to Her New Job, Says EEOC
SAN JOSE, Calif. – The Holiday Inn Express Mountain View-Palo Alto violated federal law when a supervisor there sexually harassed a female employee and retaliated against her, the U.S. Equal Employment Opportunity Commission (EEOC) charged in an employment discrimination lawsuit filed today.

According to the EEOC’s investigation, Beatriz Garcia, who worked as a front desk clerk at the hotel, faced sexual harassment by one of her supervisors, including unwelcome touching, sexual comments and threats in response to complaining about the harassment. The EEOC asserts that, after Garcia notified management about the harassment, as well as about discrimination against Mexican workers, the company retaliated by firing her. More retaliation occurred after Garcia filed an EEOC charge, says the agency, when a member of Holiday Inn's management called Garcia's manager at her new place of work in an
	attempt to warn him about Garcia and to obtain her contact information.
“I came to this country to work hard and achieve the American dream. At the Holiday Inn Express, I found a great job but I also found sexual harassment and retaliation,” said Garcia. “Soon after being promoted, I realized that the promotion came at a price I did not want to pay. I could not continue to work where I was being treated as a sexual object. So instead I decided take a stand against sexual harassment and retaliation, for anyone who like me has suffered from harassment at work."

Sexual harassment and termination as retaliation for speaking out about it violate Title VII of Civil Rights Act of 1964. The EEOC filed this suit (CV-10-4254 HRL in U.S. District Court for the Northern District of California) only after first attempting to reach a voluntary settlement through conciliation. The suit seeks monetary damages, training on anti-discrimination and anti-retaliation laws, posting of notices at the work site and other injunctive relief.

“All workers have the right to work in an environment free from sexual harassment and retaliation,” said EEOC San Francisco Regional Attorney William Tamayo. “By law, employers must protect their workers and take responsibility for the actions of their supervisors.”
EEOC San Francisco District Director Michael Baldonado noted that the number of retaliation charges filed with the EEOC in fiscal year 2009 (33,613) was more than double the number of sexual harassment charges filed (12,696).
“When an employee comes to you with concerns about harassment, take this as an opportunity to protect your human resources,” said Baldonado. “Send a clear message that sexual harassment will not be tolerated in your workplace.”
The EEOC enforces federal laws prohibiting employment discrimination. Further information about the EEOC is available on its web site at www.eeoc.gov.


FEW Foundation for Education and Training
Linda Fresh, Vice President
	 Our September free webinar was, “A Purse of Your Own:  7 Wealthy Habits of Succesful Women,” featuring Deborah Owens, author and financial coach.
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Deborah Owens
Ms. Owens gave a very informative and well-received presentation, outlining the seven habits in greater detail.  To find out what the seven habits are, visit the FEW Foundation’s website (www.fewfoundation.org) and click on Webinar Recordings.

Our next webinar will be for FEW’s Region and Chapter Officers to assist them to more effectively use the information provided from various sources, such as websites and FEW rosters, to develop recruitment and retention strategies.  Patt Franc, former National Board of Director member as well as Rocky Mountain Region officer at the region and chapter level, will be the presenter.   Register for this free webinar at www.fewfoundation.org and click on the Webinars link.  The webinar will be held October 21st at noon ET.
	!! GOOD NEWS !!
The FEW Foundation’s proposal for a FEW Leadership Boot Camp was accepted by the Pepsi RefreshEverything review team!  Voting is now open.  Please tell your family, friends, and co-workers about our proposal and ask for their votes.  Everyone can vote up to ten (10) times per day through October 31st.

It must be stressed that without the funding through the Pepsi RefreshEverything project, the FEW Foundation will not be able to offer the Leadership Boot Camp.  Please vote!

http://www.refresheverything.com/fewbootcamp
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Regional Awards
by Lesly Galloway
	Dawn Nester, Regional Manager, set in motion the process for the annual selection of Regional award winners.  Criteria and nomination forms were sent out in August.  Nominations were submitted in September.  She put out a call for volunteers to fill out the committee, the goal being to have one representative from each of the six chapters.  Volunteers responded and a committee was formed.
I took over from that point, gathering in the nominations and sharing them with the committee.  Conference calls to discuss the rankings and make recommendations were held in early October, with the result that decisions were made and forwarded to Dawn for acceptance.

Dawn ordered the plaques that will be presented to the following individuals and Chapters during the Autumn RTP on October 22nd.  Thank you to all of you who took the time to write up and submit award nominations!

Federal Manager – Dorothy Owens, Internal Revenue Service, Brookhaven Chapter

Member of the Year – Lisamarie Rykowski, Brookhaven Chapter

Outstanding Community Outreach Project – Greater Merrimack Valley Chapter

Regional Manager’s Award winner – Kristina Tiedke, Greater Merrimack Valley Chapter

Congratulations to all of the 2010 winners!

The 2010 Award Committee was:

Lesly Galloway, Chair, Brookhaven Chapter
	· Leona Bradley, Big Apple Chapter

· Julie Tabb, Fort Monmouth Chapter

· John Lowozki, Greater Merrimack Valley Chapter
· Cheryl Cornwell, Western New York Chapter
Thank you for volunteering.

We all hope that there will be many more Regional Awards Nominations for the 2011 Committee to review and rank!


Management Tip
Don't Choke! Secrets for Performing Under Pressure
by Jessica Stillman, bNET.com, September 27, 2010

	You palms sweat. Your pulse races. Your throat gets dry. You’re standing in front of a room full of people who can make or break your career, and you’re about to choke. For most people this sounds like the set-up for a terrible anxiety dream, but for University of Chicago psychology professor Sian Beilock, high-pressure performance isn’t the raw material for nightmares but for brain science.
Specializing in what goes on in our brains and bodies during high-stakes performances, Beilock has spent her career learning something the anxious among us would love to know: why do we choke under pressure and how can we prevent it? After posting a bit about her new book on the topic, Choke: What the Secrets of the Brain Reveal About Getting It Right When You Have To, Entry-Level Rebel got in touch to ask for more tips on how to develop a cool head under stress.
Are there any warning signs that you are about to choke?
There are a variety of brain and body reactions that happen in high-pressure situations, and some of these can be warning signs that our performance is doomed — especially if we interpret them in a negative way. For example, if you interpret a racing heart as “oh s**t,” then your performance may be about to crack. But if you instead interpret the same racing heart as a call to action, you might perform at a high level. And, of course, when the worries start, this is one major sign that a choke is coming.
And if you feel it coming on, can you do anything in the moment to prevent it?

In the book I talk about a number of techniques to “pause the choke” when we find ourselves about to crumble.
	Some of these techniques are specific to the activity we are doing. If, for example, one is performing a golf putt one has hit thousands of times in the past, slightly speeding up the performance or distracting oneself can actually be a good thing. This is because choking often occurs during these sorts of “automated tasks” when we try to control aspects of performance that are best left outside of conscious awareness. Singing a song to oneself, counting backwards by 3s, or speeding up so you don’t have as much time to think about every aspect of what you are doing can be good things. On the other hand, if you are performing an activity that requires a lot of thinking and reasoning — a lot of cognitive horsepower — where considering all the details is a good thing (e.g., taking a difficult test in school, reasoning about an on-the-spot question from a business client), then it’s important to do things that help quiet the worries and allow you to devote all your cognitive horsepower to what you are doing.
Here are a few tips: First, think about what you want to say, not what you don’t want to say, because when you try not to think or do something, it is often more likely to occur. Second, know what you know. If you have memorized the introduction to your speech or what you are going to say in its entirety, just go with it and try not to think too much about every word. If you didn’t memorize it, pause before key transitions to allow yourself time to regroup. Third, remind yourself that you have the background to succeed and that you are in control of the situation. This can be the confidence boost you need to ace your pitch.
Finally, here’s one more: write it out. Our work shows that writing about worries and stressful events in your life can help increase “working memory” (a kind of mental scratchpad that allows us to “work” with all the information stuck in consciousness). It may even prevent other parts of your life (spouse, kids, house) from creeping in and distracting you under stress. This writing 


Management Tip (cont.)
	doesn’t have to be long, 10 minutes before a big event or regularly for 10 minutes a week can help ensure that we make the most of the brain power we have.
Your research found that high performers are the most likely to choke. Why is that?

Often the high performers put the most pressure on themselves, but that is not the whole story. High-powered people (those with the most cognitive horsepower) usually rely a lot on the prefrontal cortex, and the working memory housed there, to perform at the top. Under pressure, when worries co-opt these resources, high-powered folks don’t have all the brain power they normally have to perform at a high level, and thus they choke.
Are there any other characteristics that make a person more prone to choking?

Being a chronic worrier, being highly self-conscious, and a tendency to have negative outlook on a situation all contribute to choking.
I was fascinated by a study mentioned in Choke which demonstrated that black students’ scores on a standardized test rose significantly after the election of President Obama because they were less distracted by worries that they might be stereotyped. How big an effect can this “stereotype threat” have?
These effects are really interesting. It’s amazing to think that something as simple as checking off your race or gender before a test could impact your performance, or that seeing Obama — someone who defies stereotypes about blacks and intelligence — could change this. The effects are meaningful — for instance, the work we have done with women and math show that perform-ance can be shifted around 10 to 15 percent on tests just by highlighting gender stereotypes in math.   So if
	you’re a woman going in for an important interview, for example, should you think about powerful and successful women before you leave the house?
Being exposed to women who defy the stereotype helps. But there are other techniques that I talk about in the book that work, too. For instance, we have shown that when women write about their impressive academic qualifications right before a test (rather than dwell on the fact that they are a woman), they do better on a math test. Other work has shown that thinking about all your different self-aspects — positive ones, especially, maybe you are a mother, a great cook, a good friend — helps take the emphasis off of your identity only as a woman (where a stereotype about math ability exists). Finally, some of the techniques I mention above (writing about your worries, for example) can also help.
If a person starting out in a high-stakes career wanted to train themselves to be cool and unflappable under stress, what would you recommend?
A big one is to close the gap between practice and competition. Meaning, practice under stress. This gets you used to the pressure, so the high-stakes situation is not something you fear. Interestingly, this practice doesn’t have to mimic the extent of the pressures you will feel in a do-or-die situation. Even practicing under mild levels of pressure (e.g., your friends and family watching you) can help you get used to the real pressure when it comes your way.




Regional Board Vacancy Descriptions

There are three Regional Board positions available to be filled.  Please give serious consideration to taking on one of these roles at the Regional level.  If one of these positions sounds like something you would like to do, please call or e-mail Dawn Nester, Regional Manager, as soon as possible.  She can be reached at Dawn.M.Nester@irs.gov or Histrylady@yahoo.com or by phone at (603) 433-0560 or (603) 978-8361 (cell, any time).
Regional Representative – The Regional Representative works closely with the Regional Manager to administer the day-to-day responsibilities of the Region, including responding to queries from persons interested in membership and/or starting chapters at their agency or within their area; assisting with the details needed to ensure a smooth visit from a National Board of Director; conducting agency visits to agencies without chapters within their commuting distance (and sometimes farther afield, if needed); and representing the Northeast Region at FEW National Board of Directors meetings (twice a year) in the absence of the Regional Manager.  The Regional Representative holds one vote on the Regional Board.
Newsletter Editor – The Newsletter Editor works closely with the Regional Manager to gather and layout information for the Region’s monthly newsletter, “Around the Table.”  Articles are presented monthly from the Regional Manager, National FEW, the Chapters within the Region, the four focus area Vice Presidents, FEW Foundation for Education and Training, Regional Training Program Updates, Management Tips, and special announcements.  Once the newsletter is approved for distribution, the newsletter is sent out electronically to the Chapter Presidents for distribution throughout their chapters.  In addition, newsletter is put in .pdf format and posted to the region’s website
.  The Newsletter Editor holds one vote on the Regional Board.

Parliamentarian – The Parliamentarian serves as the governing voice for Regional Board meetings, ensuring the Regional Board conducts business by approved parliamentary procedure (as defined by the current version of Roberts Rules of Order).  The Parliamentarian will be provided a copy of the current version of Roberts Rules of Order to maintain for the Region and have readily available during meetings to resolve questions of procedure.  The book is turned over to successive Regional Parliamentarians.  The Parliamentarian holds one vote on the Regional Board. 
Training is available for anyone who is interested in serving in any of these Regional positions.
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	Support the FEW Foundation for Education and Training

by Ordering Your Gift Needs All Year ‘Round from
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Order Online Today! 

http://currentfun.com/category.asp
Please follow these easy steps when you check out:
1.  Select Florida from the State drop-down menu
2. Select Federally Employed Women’s Foundation for Education Training from the organization drop-down menu
3. Submit your secure order, using your credit card for payment. 

You will receive a confirmation e-mail with your purchase order number.  Your purchase will be shipped directly to you.  Current Fundraiser will contribute a portion of your purchase to the FEW Foundation for Education and Training! Enjoy your top-quality Current products. 
All monies raised through this fundraiser will support the FEW Foundation’s efforts to provide scholarships and scholarship opportunities to you, the member.

Thank you for your support!
Empowering career achievement

through education and training. 
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FIRST ANNUAL 

AUTUMN COSTUME BALL
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Friday OCTOBER 22, 2010

CROWN PLAZA

1730 North Ocean Avenue

Holtsville, NY 11742

6pm to 10pm

Price: $39.00 per person

Menu

Hors D’oeuves

Sesame Chicken, Cocktail Franks in Pastry, Brie and Raspberry, Mini Beef Kabobs

House Salad

Choice of Entrees

Herb Roasted Chicken, Beef Rollatini, Eggplant Parmesan, Taco and Fajita Bar
Vegetable and Potato

Dessert

Coffee, Tea and a yummy Harvest Cake
Come in costume – Come as you are  
                 
   Prizes for the Best and Most Creative Costumes         

Contacts:
1040 – Heather Duryee x4211  

1040 – Patria Villanueva x4012

1 Corporate – Pat Pells x6726

5000 Corporate – Sandy Small x3942

Proceeds Will Be Donated To CFC - Deadline Date for Tickets is 10/15/10
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Enhance your professional and personal growth through on-line courses – anywhere, any time!


Course possibilities include project management, accounting, communication skills, computer and IT management, and a whole lot more!


Over 300 topics available, most at $99.00 per course!  More are being added!


Study at your own pace, combined with enough structure and support to complete the course.


New sessions of each course run every month; sessions last 6 weeks, with 2 new lessons introduced each week (total of 12 lessons); include comprehensive study, quizzes, and assignments.


A dedicated professional instructor facilities every course to pace the lessons, answer questions, give feedback, and facilitate discussion.


Need more information to sign up?  Contact Jack Kenner, FEW Foundation, at 443-364-9134 or via e-mail at �HYPERLINK "mailto:JMK@few.org"��JMK@few.org�.


Ready to sign up?  Great!  Go to �HYPERLINK "http://www.ed2go.com/fewed"��www.ed2go.com/fewed� to get started right away!





Empowering career achievement through education and training.


For more information and to register, visit us at www.fewfoundation.org.








FEW FOUNDATION PARTNERS WITH ED2GO.COM … 


FEW MEMBERS BENEFIT!








� Dawn Nester is the Region’s webmaster and handles the conversion to .pdf formatting and posting on the region’s website.
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