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Northeast Region Awards Criteria

Purpose:  To recognize achievements made by the Chapters and Members of the Northeast Region of FEW.

Nomination Cycle:  August 1 – July 31 annually.
Nomination Period:  Nomination packages must be postmarked no later than 11:59 p.m. September 3 to be accepted by the committee.

Awards Presented:  During the Northeast Region’s autumn Regional Training Program (RTP).

Award Points:  All award categories will total to 100 points.  The chapter or member that comes the closest to those 100 points will be declared the winner.  The Regional Manager will be the deciding vote in the case of a tie.

Committee Structure:  At least 30 days prior to the awards period opening, the Regional Manager will call for volunteers to serve on the Awards Committee.  If not volunteers come forward, the Regional Manager may appoint three members to serve on the Awards Committee.  No chapter will have more than one representative on the committee.  The Regional Manager will appoint one of the committee members as the Chair.
Eligibility for Future Awards:  The person, chapter, company, or organization which receives an award may not be eligible for consideration for the award in the same category again for two years after receipt (e.g., if the award is given in 2009, the person who received the award will not be eligible again until 2011).  The person, chapter, company, or organization may be nominated in a different category in successive years.

Additional Awards:  Additional awards may be developed by the Awards Committee and presented for consideration to the Regional Board at any time during the year following presentation of regional awards (e.g., if awards are presented in 2009, additional awards may be presented for development and consideration in 2010 and the Awards portion of the Region’s bylaws amended as stated in the bylaws.).

Types of Awards Available:

Regional Manager’s Award – the Regional Manager reserves the privilege of making this selection. Criteria include, but are not limited to:

Service to the Region – 

· a member of a chapter within the Region voluntarily contributes time above and beyond what might be expected for an activity, such as an RTP;

· a member of a chapter within the Region voluntarily contributes money to one of the Region’s funds (e.g., Scholarship or RTP) to support the activities of the region; and/or,

· a member of a chapter within the Region steps up to fill a need at the region level (e.g., a Regional Board vacancy, last minute substitution to lead an activity, etc.).
Participation – a member of a chapter within the Region makes the extra effort to be involved in regional activities (e.g., coming to an RTP when agency funding isn’t provided, fundraising, etc.).

Recruiting – a member makes the extra effort to share information about FEW to bring in new members and help the organization grow (e.g., organizes a recruitment drive, accompanies a Regional Board member on an agency visit, starts a chapter, etc.).

The Regional Manager may bestow as many awards in this category as deemed appropriate.
Outstanding Member of the Year – the chapters will nominate a member from their chapter based on the following criteria:

Member in Good Standing – 
· the nominee must have renewed member-ship dues to National FEW and the chapter on or before March 31.  (In the case of lifetime members, the nominee must have paid Chapter dues on or before March 31.  (35 points)

· The Treasurer will be required to document on the nomination form that Chapter dues were received timely. (10 points)
Chapter Participation – the nominee must have actively participated in at least two meetings or chapter activities each quarter. (15 points)
· “Active participation” is defined as participating in person or via call-in, making a presentation during the meeting, or holding an office. 
Leadership – the nominee must have chaired at least one special event OR chaired an active committee during the nomination period. (15 points)
· An “active committee” is one that delivers a program, newsletter, fundraiser, disseminates information, and meets the requirements of its formation as determined by the chapter bylaws. 
Regional Participation – the nominee attended at least one of the Regional Training Programs during the year. (15 points)
Other Considerations – the nominating official may include other examples of the nominee’s support of the chapter in this category. (10 points)

Outstanding Chapter of the Year – Chapters may self-nominate for this category based on the following criteria:

· Members in Good Standing – The chapter met National FEW’s qualification of a Chapter in Good Standing (minimum of 15 members paid in full) on or before March 31.  This will be determined by the March roster.  (25 points)

· Treasurer’s Verification of chapter status is required. (5 points)

· Quarterly Reports – The chapter met National FEW’s qualification for submitting timely quarterly reports by the 10th day after the quarter ended no later than 11:59 p.m.  The FEW Vice President for Membership and Chapter Organization will be contacted to verify the chapter’s statement of qualification. (30 points)

· FEW Focus Area Meetings – The chapter met FEW’s qualification that each of FEW’s four focus areas (training, diversity, compliance, and legislative) were presented during the chapter’s year.  This will be verified through the quarterly reports. (20 points)
· Special Emphasis Programs – The Chapter presented information and/or activities related to Women’s History Month, Women’s Equality Day, at a minimum.  The chapter may include information about any other special emphasis observance activities presented during the year.  The information will be verified through the quarterly reports. (10 points)

· Regional Membership Recognition Awards – The chapter consistency increases membership through recruiting and receives certificates recognizing “Over 25…”, “Over 50…”, “Over 75…” and/or “Over 100…Members, that is!” certificates throughout the year.  Attach copies of the certificates signed by the Regional Manager. (5 points each for a maximum of 20 points)
Outstanding Program – Chapters may self-nominate for more than one category
Career Development
· Members gained meaningful career-related information and were given an opportunity for skills development throughout the year.  The chapter must demonstrate in the narrative how this was accomplished and tangible results (e.g., a chapter training day program presented an Excel workshop.  As a result, a member was given a new opportunity to use this expertise on an assignment.) (50 points)
· Members were given mock interviews to prepare for the real interview.  List the number of mock interviews conducted during the year, whether any feedback was provided by the member who received the mock interview, and tangible results from the mock interview, if any.  Not all 
· mock interviews will result in a person being selected.  Tangible results could include the interviewee being given excellent feedback from the mock interviewer and/or the real interviewer to help the candidate do better next time. (40 points)

· Members were given training in FEW-related topics, such as preparing applications for the National Training Program.  The narrative must include the member who set up the workshop and/or gave the workshop. (10 points)
Community Service
· Members received information about how to become actively become involved in community service (e.g., examples include, but are not limited to, donating to a food bank, clothing drive, toy drive, Habitat for Humanity building day, etc.).  (25 points)

· The percentage of members who participated compared to the total number of members in good standing equals:

· 1-15% (2 points)

· 16-29% (4 points)

· 30-59% (6 points)

· 60-79% (8 points)

· 80-99% (10 points)

· 100% (12 points)

· Members actively were involved in community service (e.g., volunteered at a food bank, collected and took clothing to a drop off point; collected and took toys to a drop off point; spent time working at a Habitat for Humanity site).  The narrative should demonstrate how the activities were done and should be supported by a newsletter article, photographs, and/or a letter of commendation for a recipient organization, etc.). (63 points)
Outstanding Program (cont.)
Special Emphasis Observance
· A chapter presented information to members about Women’s History and/or Women’s Equality in a unique, interesting, informative way. (50 points)  Examples include, but are not limited to:

· character re-enactments, either done by chapter members to an original script or a paid performer.  The narrative should include a copy of the original script as an attachment;
· re-enactment of a scene from history, such as Susan B. Anthony casting her first ballot, again done by a chapter member or a paid performer; or,
· visiting a historical site as a chapter, such as a women’s history museum (e.g., the Women at Work Museum in Attleboro, MA; the National Women’s History Museum in Washington, DC; the Great Hall of Fame in Seneca Falls, NY, or some other significant location).
· The narrative must include
·  how many members participated (15 points),
· what was learned (15 points),

· which observance was celebrated (10 points for Women’s History Month; 10 points for Women’s Equality Day; 20 points for both for a total of 40 points), and,

· should be supported by a newsletter article, photographs, and/or another type of memento from the location, such as a brochure signed by a docent (10 points).

SPECIAL NOTE:  Each event will be considered singly and is worth the maximum of 100 points.  Points will be deducted from 100 if the narrative does not meet the minimum requirements stated above.

Best Fundraiser – a chapter may self-nominate for this award using the following criteria:

Describe the type of fundraiser.  Attach copies of e-mail announcements, flyers, newsletter articles, and/or other marketing materials. (25 points)

Amount of money raised (net profit after expenses): (15 points maximum)

$1 - $49 (3 points)

$50-$100 (6 points)

$101 - $500 (9 points)

$501 - $999 (12 points)

$1,000 or more (15 points)
How were the funds used? (60 points maximum)

Donated to Chapter scholarship fund (10 points)

Donated to Regional Scholarship fund (10 points)

Sent a member to a Regional Training Program (15 points)

Sent a member to the National Training Program (20 points)

Donated to a community charity (5 points)

SPECIAL NOTE:  A chapter may choose to donate the proceeds from the fundraiser in more than one category.  All categories should be listed with the percentage given to each category.  For example, if a fundraiser raised $500 net profit, the chapter may choose to distribute the monies between its own and the Region’s scholarship funds in a 40-40% split and use the remaining 20% to send a member to the annual Regional Training Program, earning a total of 35 points.  Or, the chapter may choose to put all of the proceeds in its Chapter scholarship fund to send a member to the National Training Program, in which case the chapter could earn 30 points.

Private Industry – a chapter may nominate a company or other organization that has provided support to the chapter and/or the region in a significant way.  The criteria include:

Providing a workshop for the Regional Training Programs (50 points)

Providing a monetary contribution to the Region’s Scholarship or RTP Fund (30 points)

Providing information and/or give-away items for the Regional Training Programs (20 points)

Outstanding Federal Manager or Agency – a chapter may nominate a Federal Manager or an entire agency that has provided support to the chapter and/or the region in a significant way.  The criteria include:

Providing significant support to member and non-member employees to participate in Regional Training Programs (50 points)

Providing information and/or give-away items for the Regional Training Programs (30 points)

Providing remarks to and/or a letter for the Region’s RTP (20 points)
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