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Introduction
The President and Congress of the United States proclaim special observances throughout the year in an effort to enhance the Nation's awareness of and appreciation for our Country's diversity.  I have listed in the paragraphs below the October 01, 2011 Presidential Proclamation--National Disability Employment Awareness Month; comments on the 2011 Disability Theme and Poster; Background Information; Awareness Celebration Programs, definition of Individuals with Disabilities, Laws, Statistics,  Resources and Websites.
The 2011 Theme
“The U.S. Department of Labor's Office of Disability Employment Policy unveiled the official theme for October 2011 National Disability Employment Awareness Month: "Profit by Investing in Workers with Disabilities." This theme serves to inform the public that workers with disabilities represent a diverse and vibrant talent pool for hire, and celebrates workforce diversity and workers with disabilities.”
The 2011 Poster – One America

“Artist Jane Itaya has created this year's poster which represents how workers with disabilities contribute to the success of today’s workforce and for the strength of our military.  Barry Wyche, on the top row middle of the poster, was born with Cerebral Palsy and despite his disabilities has worked for the federal government for over 10 years. Barry has never allowed his disabilities to prevent him from accomplishing his day to day endeavors.  Barry completed his undergraduate studies in 1998 at McDaniel College majoring in Sociology. Based on Barry's dedication to excellence and sheer determination in 2001 he received a Master of Science in Human Resources Development from McDaniel College.  He is the Vice-President of the Fayetteville-Cumberland Advisory Board for People with Disabilities.  The pictures in pink are “Karen’s Breast Friends” my friends who have supported my mother and myself as participants in the Susan G. Komen Race for the Cure.  I am the owner of One America and a 3 1/2 year breast cancer survivor and my mother is a 38 year breast cancer survivor.”
The Background

“As background, Public Law 176, enacted by the Congress in 1945, designated the first week in October each year as "National Employ the Physically Handicapped Week." President Harry S. Truman designated the President's Committee on Employment of People with Disabilities to carry out the Act.  In 1962, the word "physically" was removed from the week's name to acknowledge the employment needs of all Americans with disabilities.  Congress expanded the week to a month in 1988 and changed its name to "National Disability Awareness Month," which eventually evolved to its current name. The Labor Department's Office of Disability Employment Policy took over responsibility for National Disability Employment Awareness Month in 2001.”       
Awareness Celebration Programs
Employees in the Boston area had a wonderful opportunity on Wednesday, October 26, 2011 to attend a Disability Month Awareness Celebration Program at 12:00 in the JFK Federal Building, Low Rise Conference Center (Room C-275), sponsored by the Federal Special Emphasis Program Coalition (FSEPC).   I encourage you to attend these local special observance or any other programs that are being held in your area.  These special programs and activities present opportunities to increase your personal awareness of and appreciation for a particular and fantastic group of people.  Rather than focusing on what makes the disability culture different, these programs provide meaningful insights into how much we have in common, and what we can share and learn from each other.
Individuals with Disabilities (IWD)
A IWD is a person who (1) has an impairment that substantially limits one or more major life activities; (2) has a record of such an impairment or (3) is regarded as having such an impairment.  According to the U.S. Census, more than 30 million Americans between the ages of 21 and 64 are disabled.  Over 25 million Americans live with restrictions caused by a disability, according to the Center of Disease Control and Prevention.    In August, 2011, the unemployment rate for people with disabilities was a staggering 16.8 percent, nearly double the rate of people without disabilities.
There are many famous Americans both past and present who have made significant contributions to American society.  Some of the notables include:  Stevie Wonder – a singer, songwriter, multi-instrumentalist (blind); Marlee Matlin – an Academy Award winning actress (hearing impaired); Michael J. Fox – an actor, most known for his portrayal of Alex Keaton on “Family Ties” (Parkinson’s Disease); and Bethany Hamilton, a surfer who just weeks after her shark attack courageously ventured back into the waters again and have been surfing every since (arm amputee).  And like the disabled Americans mentioned above, there are many IWDs in our Federal Government workforce that make significant contributions to our workplace on a daily basis.
“Persons with disabilities are the same as other employees: they can be good employees that want to do a good job, maintain good time and attendance records, appreciate constructive feedback from their supervisor, enjoy new challenges, and want to further their careers through promotions and recognition. Although the Federal

Government has succeeded in breaking down some barriers that persons with disabilities

face, a greater effort must be made to destroy the many barriers that still exist. As

Federal organizations, we must take an aggressive role in recruiting, hiring, developing, and retaining persons with disabilities while ensuring that reasonable accommodations are available. History has proven that businesses that take an active part in recruiting, developing, empowering, and retaining qualified persons with disabilities maintain a competitive edge. The challenge to every organization, after employing qualified people, is to take additional measures to retain qualified and experienced employees through career cultivation and promotion.”
Other Influential Americans with Disabilities

 *             Thomas Edison <http://www.loc.gov/disabilityawareness/profiles/edison.html>

  *             Daniel Inouye <http://www.loc.gov/disabilityawareness/profiles/inouye.html>

 *             Jim Langevin <http://www.loc.gov/disabilityawareness/profiles/langevin.html>

Disability Information & Resources

· Provide wheelchair-accessible computers.

· Provide JAWS and ZoomText technology to assist individuals with impaired vision or blindness. 

· A telephone with enlarged number pads and computer keyboards with enlarged keys  available for use.

· TTY service available.

· American Sign Language interpretation available with advance notice.

Adaptive Technology Resources
Alternative Keyboard:  Modified version of the standard keyboard that allows key selection by variable hand and finger motion. 

Audio Cassette Recorder:  Allows user to tape workshop sessions. 

Dragon Naturally Speaking:  Allows user to translate speech directly to computer. 

JAWS (Job Access With Speech):  A software program that converts text on a computer screen to speech and enables users to fully access the Internet and other computer resources. 

Notebook Computer:  equipped with JAWS, ZoomText and Dragon Naturally Speaking, which can be used as needed in TCP workshops. 

CCTV (closed-circuit television):  A closed-circuit televison is availabe for use as a large magnification screen. 

Self-paced Learning Programs:  A large selection of computer-based learning programs including training in the use of Microsoft and other computer applications. 

Accessibility Telephone:  Large-button telephone with amplification. 

Listening Device for individuals who are hard of hearing:  The device picks up what a speaker is saying on an FM frequency, and amplifies the speech into headphones of an AM/FM receiver. 

Portable Low-vision Lamp:  for individuals with low vision for increased visual acuity. 

Scanner:  to scan written materials into a computer format. 

TTY:  a special device that lets people who are deaf, hard of hearing, or with speech disabilities use the telephone to communicate, by typing messages back and forth. 

Large Trackball:  available as an alternative to a standard mouse. This equipment is for those who lack fine motor skills. 

ZoomText:  a software program that enables users with print disabilities to gain access to the Internet and other computer resources by enlarging text and converting print on screen to speech. 

Back-support cushion:  available for extra back support while seated. 
LAWS

· The Rehabilitation At of 1973 prohibited discrimination individuals with disabilities, and mandates fair treatment and reasonable accommodation (Pre-ADA legislation).  501-504 – (Access to Public buildings and Transportation); and 508 – (Web-Access and Computer Accommodations).

· Title VII of the Civil Rights Act of 1964 is the major federal law prohibiting discrimination in employment – including race, sex, color, religion, or national origin – and covers all areas of the employee/employer relationship, from advertising open positions through termination or retirement. Civil Rights Act of 1991 expands remedies available under Title VII to insluce, in addition to back pay and attorney fees, limited compensatory and punitive damages for intentional discrimination. For more than 500 employees:  Punitive Damages Are $300,000 (Government – Not Private).  Title VII applies to employers with 15 or more employees, including state and local governments. It also applies to employment agencies and to labor organizations, as well as to the federal government.

Genetic Information Nondiscrimination Act of 2008 -- Enacted in response to developments in the field of genetics, the decoding of the human genome, and advances in genomic medicine.   Congress was concerned that people were not taking advantage of genetic tests that could provide beneficial information because of concerns about discrimination by insurers or employers with access to their genetic information.  Genetic Information means information about: 1. An individual’s genetic tests (1635.3(f)); 2. Genetic tests of family members (1635.3(a)); and 3. The manifestation of a disease or disorder in family members (family medical history – all conditions - not limited to conditions currently known to be inheritable - 1635.3(b)).  Gina prohibits use of genetic information to discriminate in employment; Includes prohibition on harassment and retaliation; Restricts employers and other entities covered by GINA from requesting, requiring, or purchasing genetic information; Requires that covered entities keep genetic information confidential, subject to limited exceptions.  GINA applies to: Employers covered under Title VII of the Civil Rights Act of 1964 (15 or more employees); Federal executive branch agencies; State and local government employers; The Executive Office of the President, and The U.S. House and Senate.  ADA prohibits discrimination on the basis of manifested conditions that meet the definition of disability.  GINA prohibits discrimination based on genetic information and not on the basis of a manifested condition.  To learn more about the Americans with Disabilities Act (ADA), visit the following Websites:
· ADA Business Connection 

www.usdoj.gov/crt/ada/business.htm 

· ADA Handbook 

www.eeoc.gov/ada/adahandbook.html 

· Equal Employment Opportunity Commission 

www.eeoc.gov 
STATISTICS
The Bureau of the Census has complied a series of statistics for National Disability Employment Awareness Month regarding individuals with disabilities. These include:

*
In the U.S. 54 million people have a disability

*
Of that, 12.3% are women, compared to 11.6 % of men 

*
West Virginia has the highest percentage of people with a disability at 18.8% of the population

*
Utah has the lowest percentage of people with a disability at 8.9% of the population 

*
Difficulty hearing is experienced by 10.2 million people; 5.8 million of these are 65 or older 

*
Visual difficulties account for 6.5 million people

*
Approximately 13.5 million people have trouble concentrating or making decisions, 2.1 million of these are 5 to 17 years of age

*
Roughly $35.3 billion has been received by veterans for service connected disabilities for 2008

*
Around 21% of the population ages 16 and older with a disability are below the poverty level 

*
Nearly 72% of disabled people 16 and older are not in the work force.
STATISTICS – DISABILITY DISCRIMINATION

(Source:  2008 International Training Consortium, Inc.)

In Fiscal Year 2007, EEOC received 17,734 charges of disability discrimination.  EEOC resolved 15,708 disability discrimination charges in Fiscal Year 2006 and recovered $54.4 million in monetary benefits for charging parties and other aggrieved individuals (not including monetary benefits obtained through litigation).

 For additional information on Disability, visit the following websites: 

· http://www.tricare.osd.mil/cap

<http://www.tricare.osd.mil/cap>   
· http://www.opm.gov/disability/

<http://www.opm.gov/disability/>  
· http://askjan.org  
· One America, Diversity Products Store <http://www.oneamerica.net>  
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www.oneamerica.net <http://www.oneamerica.net> 

National Disability Employment Awareness Month 2011 Poster 
Resources Available to Employers and Persons with Disabilities

“There are many resources available to persons with disabilities that provide

information on disability laws, employment, and professional development.  Many of

these resources are just a click away if the individual has access to the Internet. The

Internet is a haven for vital educational information, employment information, and other tools to assist people with disabilities. The resources below are most commonly used by

Federal organizations.”
Department of Labor (DOL) (Department of Labor, n.d.a). The website provides a shortcut to information and services provided by DOL to workers.

The URL is http://www.dol.gov.

Office of Personnel Management (Office of Personnel Mana gement, n.d.a). This site provides a simple and straightforward mechanism to help Americans, with and without disabilities, better understand how to hire and retain persons with disabilities. The target audiences are applicants and employees with disabilities, Federal managers and supervisors, and human resources professionals. The site provides access to information that is relevant to the recruitment, employment, and retention of individuals with disabilities in the Federal government. This information includes Federal and state laws as well as other governmental and non- governmental sites. 
The URL is http://www.opm.gov/disability/.

Career Enhancement
Federal Jobs for People with Disabilities (Federal Jobs, n.d.). The web page, Federal Jobs for People with Disabilities explains the various hiring options for people with disabilities. The URL is http://federaljobs.net/disabled.htm#INTRODUCTION.

The Work Site. The Work Site is a service of the Office of Employment Support Programs of the Social Security Administration (Social Security Administration, n.d.). The Work Site provides information about employing people with disabilities. Employers will find information about the Americans with Disabilities Act, tax incentives, and helpful links to the President’s Committee on the Employment of People with Disabilities. The URL is http://www.ssa.gov/work/Employers/employers.html.

USAJOBS. USAJOBS gives the maximum flexibility in performing one-stop employment information searches (Office of Personnel Management, n.d.b).  It is convenient, user- friendly, accessible to persons with disabilities, and is available 24-hours-a-day, 7-days-a-week. USAJOBS can also be accessed through an automated telephone system by calling 1-478-757-3000 or TDD 1-478-744-2299. 
The URL is http://www.usajobs.opm.gov.

Accommodation Tools
Computer/Electronic Accommodations Program (CAP) (TRICARE, n.d.). The Computer/Electronic Accommodations Program provides assistive technology accommodations and services to persons with disabilities in the 18 Department of Defense (DoD) and other Federal agencies at no cost to the requesting organization. CAP's mission is to ensure people with disabilities have equal access to the information environment and opportunities in the Department of Defense and throughout the Federal government. 
The URL for CAP is http://www.tricare.osd.mil/cap/.

Job Accommodation Network (JAN) (Department of Labor, n.d.b). The Job Accommodation Network is a service of the Office of Disability Employment Policy (ODEP) of the U.S. Department of Labor. JAN is one of several ODEP projects. JAN's mission is to facilitate the employment and retention of workers with disabilities by providing employers, employment providers, people with disabilities, their family members, and other interested parties with information on job accommodations, self-employment, small business opportunities, and related subjects. JAN's efforts are in support of the employment, including self-employment and small business ownership, of

people with disabilities. 
The URL is http://janweb.icdi.wvu.edu/.

The White House - Office of the Press Secretary

For Immediate Release:   October 01, 2011 Presidential Proclamation—National Disability Employment Awareness Month, 2011. 

BY THE PRESIDENT OF THE UNITED STATES OF AMERICA

A PROCLAMATION

Utilizing the talents of all Americans is essential for our Nation to out-innovate, out-educate, and out-build the rest of the world.  During National Disability Employment Awareness Month, we recognize the skills that people with disabilities bring to our workforce, and we rededicate ourselves to improving employment opportunities in both the public and private sectors for those living with disabilities.

More than 20 years after the signing of the Americans with Disabilities Act, individuals with disabilities, including injured veterans, are making immeasurable contributions to workplaces across our country.  Unfortunately, the unemployment rate for people with disabilities remains too high -- nearly double the rate of people without disabilities -- and reversing this trend is crucial.

In both the public and private sectors, we can increase employment opportunities for Americans with disabilities.  My Administration is promoting competitive, integrated employment for persons with disabilities and the elderly through the Centers for Medicare and Medicaid Services.  Last year, we also recommitted to making the Federal Government a model employer for people living with disabilities.  Agencies are working harder than ever to promote equal hiring practices and increase retention, while 

also expanding internships, fellowships, and training opportunities.

We know education is the foundation on which all children can build bright and successful futures, and no child should be limited in his or her desire to learn.  In September, we announced the final regulations under the Individuals with Disabilities Education Act, Part C, to improve services and outcomes for infants and toddlers with disabilities and their families during the critical years before kindergarten.  The 

educational environments we are creating for children with disabilities will ensure they are better prepared to succeed in the classroom and later in the workplace, helping position our Nation to lead in the 21st century.

Work accessibility is just as vital to success as ensuring educational and hiring opportunities.  Public transportation is a service that should be available to all Americans, and rules instated this year by the Department of Transportation require new rail construction or renovations to ensure accessibility to persons with disabilities.  We are also improving our compliance with Section 508 of the Rehabilitation Act to make Federal agencies' electronic and information technology more accessible to individuals with disabilities.  This will ensure all applicants have equal opportunity to apply for jobs, and it will allow Federal employees to better use technology at work.

To win the future, we must harness the power of our Nation's richest resource -- our people.  Americans with disabilities, like all Americans, are entitled to not only full participation in our society, but also full opportunity in our society.  Their talents and contributions are vital to the strength of our Nation's workforce and our future prosperity.  Together, we can ensure persons living with disabilities have equal access to employment, and to inclusive, supportive workplaces.

NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America, by virtue of the authority vested in me by the Constitution and the laws of the United States, do hereby proclaim October 2011 as National Disability Employment Awareness Month.  I urge all Americans to embrace the talents and skills that individuals with disabilities bring to our workplaces and communities and to promote the right to equal employment opportunity for all people.

IN WITNESS WHEREOF, I have hereunto set my hand this third day of October, in the year of our Lord two thousand eleven, and of the Independence of the United States of America the two hundred and thirty-sixth.

BARACK OBAMA

