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FACT SHEET

	FEW …
	Northeast Region of FEW …

	Was organized in 1968 when a group of women met to form a private organization to ensure that Executive Order 11375 (which had added “sex” to the other forms of prohibited discrimination factors within the Federal government) was given the effort it deserved.  
	was formed in 2008 by a merger of the New England and New York Regions.

	is organized on national, regional, and chapter levels.  Activities, programs, and functions related to the organization’s mission, goals and objectives take place at all levels.
	is organized by chapters and covers Maine, New Hampshire, Vermont, Massachusetts, Connecticut, Rhode Island, New York, New Jersey, Europe, Puerto Rico, and the U.S. Virgin Islands.

	a private, nonprofit, nonpartisan grassroots membership organization.
	is an integral part of the parent organization, participating on the local level in grassroots activities.

	works to:
· eliminate sex discrimination in the Federal government,
· enhance opportunities for career advancement of women,
· establish and maintain positive relationships with Federal agencies,
· advocate the application of EEO and personnel laws and policies,
· improve the quality of life for women by influencing Congressional and Administrative actions, and,
· to achieve a unified, diverse membership that values and capitalizes on similarities and differences at all levels of the organization.
	works to:
· form new chapters throughout the territory,

· bring high-quality regional training to members twice a year (Spring in MA; Autumn in NY),

· develop members to serve on Chapter and Regional level committees and network with other members at all levels of the organization,

· develop or hone members’ skills in a non-judgmental environment, and,

· encourage self-paced training.

	supports the Federal Women’s Program as one of its underlying principles for formation.
	works with local Federal Women’s Program Managers to partner on programs. 

	has four program areas:  Compliance, Diversity, Legislation, and Training.
	presents programs and training on the four focus areas throughout the year. 

	works in coalition partnerships with organizations of similar purpose and goals, such as the National Coalition for Equity in Public Service (NCEPS), Blacks in Government (BIG), National IMAGE, and Federal Asian Pacific American Council (FAPAC), and the Society of American Indian Government Employees (SAIGE).
	develops local partnerships with organizations and companies such as Blue Cross Blue Shield (BCBS), Government Employees Health Association (GEHA), FEW Foundation for Education and Training, Grantham University, Long Term Care Partners, and Northeast Planning Consultants.

	Visit FEW’s web site at www.few.org
	Visit the Northeast Region’s website at www.nerfew.org  Join a Chapter today!

· Greater Boston Chapter, Valerie Foxx, President,  foxxvfoxx@aol.com
· Greater Merrimack Valley Chapter, Lisa Lombardi, President, lisalombardi9259@comcast.net
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