‘TSP and You’
The Thrift Savings Plan is one of the best benefits of being a federal employee! The government currently matches dollar for dollar up to 5% of your annual salary, for those employees under the FERS (Federal Employees Retirement System). If you were hired after Jan 1, 1984 then you are a FERS employee, unless of course, you converted over from the SERS retirement plan. If you put in 5% then the government match allows you to save 10% of your annual pre-tax income-it is like getting a 100% return on investment.

Your agency automatically invests 1% of your annual as soon as you become federally employed-you may start investing a percentage of your salary immediately as there is no waiting period. After 3 years of employment, you become fully vested and are entitled to keep all agency contributions that have been made on your behalf.

If you ever need a loan, you may borrow against your TSP. the current loan rate is a mere 2.125%. Loan payments can be deducted from your paycheck.
The current maximum annual TSP contribution is $16,500. However an employee over 50 may contribute an additional $5500/year to ‘catch up’ and invest up to $22000/year.
There are currently five separate funds to choose from (Government Securities, Fixed Income, Common Stock, Small Cap Stock and International) and also Life Cycle or ‘L Funds.’ L Funds take the guess-work out of which and how much of the five available funds to invest in. These funds use professionally determined investment mixes that are tailored to meet investment objectives based on when an employee plans on retiring. The objective is to strike an optimal balance between the expected risk and return associated with each fund.
Your TSP account can be accessed online at www.tsp.gov and I am happy to say that the website is fairly user-friendly. There are many different calculators available for planning purposes. The descriptions and investment strategies of all the funds can found on the website. You may also track the funds for historical earnings.
